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First Congregational United Church of Christ, Indianapolis

Membership Information

[ 6. Profile of Congregation:

a. Age:
"6 % 7
"6 %
"6 % )
"6 %
N6 %
) 6 %
) )6 %
"6 % 8

b. Education level of adults:

"6 $ o
"6 % $ % 1
"6 (C$ %9 S $
"6 $ %% 1

"6 (% 1 $
"6 % 1§

"6 (1 % 1 %

5. Membership

Last 5Years 10

Year Ago Years c. Family units:
Ago "6 $1 LI C
# Church members ) 6 $1 1 1% C
Average attendance at worship "6 %
Average weekly participation of )
children/youth and adults in religious "6 % '3 C
education (combined record) "6 %1 1
Average weekly participation in adult
education d. Occupation of adults:
# Members who are ordained clergy "6 -1
"6 $ 9
"6 ¢t C9 $
"6 : 9C 1 $1 %
"6 #
"6 1
"6
"6

e. Employment:

) 6 ( 1 C
"6 ( C

) 6 $1 C

f. Racial-ethnic makeup of your congregation:
; &l 2C $ 1
28$ 2C $ 2 2C ¢



First Congregational United Church of Christ, Indianapolis

Church Finances

7. Total Church Income

2009 2005 2001
Total Church Income
Members' offerings and pledges < < <
Interest from investment or endowments < < <
Principal reduction (endowments or investments) < < < )
Special Fundraising < < ) <

If the church has conducted an annual stewardship campaign, list results for the past two years:

2009 2008
Goal for pledges only; excludes goals for other sources of revenue <) <
Pledges < <
Actual Received <) <
8. Total Operating Budget
2009 2005 2001

Our Church's Wider Mission Basic Support < < <
Our Church's Wider Mission Special Support < < <
Other gifts < < ) <
Current local expenses < ) < <
Annual capital payments < < <

Other debt

9. Identify UCC special offerings the church receives throughout the year and the amounts from last
year

W 9
- ( *1 = # - 9 < "
@ s Al # % P .




First Congregational United Church of Christ, Indianapolis

10. Mission

a. Beyond your contributions through the UCC, name the most
significant local or global missions/ministries or agencies that were
financially supported by your local church last year and the amount

of support:
' " CC $ C <
" "B& <
", 2% > 31 $ %l <
& 1, #% (% $ <
> 1 <
" B 2 <
@ 9@ D# <
) T <
2 s - < )

b. What mission project has excited your church the most in the

past three years? Why?

@1 L $1% , 2%1 > =" 1% ¢

D %3 7 31 $ %l 1 C ¢t
1

Our relationship with Rios de Agua Viva symbolized in
an altar cloth, Rios de Agua Viva, children of Rios de
Agua Viva and Wiwili, Nicaragua.



First Congregational United Church of Christ, Indianapolis

11. Indebtedness

12. Capital Campaigns:

$ $C %
i1 % # 1 LI | % #41 %
S ¢ C C $ 5¢

13. Assets held by the Church:

" Reserves (savings)/Cash on Hand
<

b. Endowments/Investments
<

c. Describe buildings and property of your church except the

parsonage
@ s $1% :1 | $1

% $ C % 11 ((
% + % % cC $

d. Is the church building (including sanctuary and offices)
handicapped accessible?

$1% 1 $ + %
$$ N ¢ $ & "

$1 $ $ 4 1 $
(€ | #$1 %"

Is the pulpit handicapped accessible?

" If a building program is projected or underway,
describe it, including estimated date of completion

f. If the church owns a parsonage, describe it

First Congregational United Church of Christ, the pulpit in the
sanctuary, Memorial Garden.



First Congregational United Church of Christ, Indianapolis

Financial Support of Ministerial Leaders

14. If your conference has compensation guidelines, do you follow them?
F

Does the church consider this position to be full time or part time?

*1 (

How will church members be supportive of a part time or bivocational pastor who may need another job to supplement the
church salary?

3 111 :1 #$ 1 C §$ 11 : C #8%1 ¢#

2 3 !

15. Salary History

To provide a profile of salaries for the position you are seeking to fill, indicate salaries at the beginning and ending of the
ministers' tenure. Do not include interim positions. If a parsonage is provided, insert the letter "P" in the space provided.
Provide information for the last 3 leaders or the last ten years.

2 ! # "

16. During the above period, has your church ever failed to fulfill its financial obligations to its pastor?
17. Salary, Benefits, and Expenses Offered
a. Cash salary offered

<

Conference recommended salary range:

< <

b. Housing: $ c. Customary benefits (continued):

4A1 % LI 4r 1 %& 1% *1

_ % 4r 1 %& 1% C

315 oW 4 $ D = 4 9
_@ A

c. Customary benefits:

4> % LI 1 d. Ministry Expenses

4- 9 4 . 1 (C

4B"", C 21 :=14% ¢ 1 % 4 - % &C , (1 (C

4B D# G : 1 $H ¢ 4H + $

4B"" A H # = M _, (1 C " C HS$% 1 " $+*

4B"" G H # = P S - % &C

$ $1 9— § Q@#



First Congregational United Church of Christ, Indianapolis

Community Characteristics—Indianapolis

18. Population

a. Population of total city or town in which your church is located:

))
- "1 ))

b. Describe the population by racial-ethnic category and identify the source

of the information:

Indianapolis Marion Metro Indiana
County area

White "6 "6 )" 6 )" 6
Black or African "6 "6 "6 )' 6
American
American Indian and "6 "6 "6 "6
Alaskan Native
Asian "6 "6 "6 "6
Native Hawaiian or I "6 1 "6 I "6 I "6
Other Pacific Islander
Other "6 "6 "6 "6
Two or more races "6 "6 "6 "6
Hispanic or Latino "6 "6 "6 "6

Downtown Indianapolis, the Canal in
downtown, Indiana State Capitol Building,

Indiana World War Memorial.



First Congregational United Church of Christ, Indianapolis

19. Economic Factors

Identify major sources of employment/income in your community:

Indianapolis-Based Fortune 1000 Public Companies (2008)
3 J ?

& D ¢ a3 0
I

H % J ?

C S 1)
“1C S 1$ =3 2

Indianapolis-Based Forbes 500 Private Companies (2008)
02, A % =J ?
- 1 C+ =23 7

Indianapolis-Based Forbes 2000 Global Public Companies (2008)
3 J 7

& D ¢ J
C S IR
T8 $ )0
& 1% $ 3 2

Indianapolis-Based Inc. 500 Companies (2008)
$ " s J ?
=, 13 K, # %3 2

123 0
G # G $3)°

2 G% =3 7

H1¢ 3 - % C 3 0

Other Major Employers

@ 2C $
N
- A
Gs$ .,
G112 $ $
&CC " s
* &C
$ g
,$ GHh $=  2C $ A L1 7
. .8
#
+ +
* D
>

)

Indianapolis is also the home of
several institutions of higher

education
H B
HIL B
- %$ C
B 11
B :B B?

- B
- B
@ + " B
$C1
2 1 ¢
> § B 2
$ % -
B #

Several colleges and universities
are within a reasonable drive

2 B N2
H B N-1$
G 11B N; $
& (" WN,$

B N
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3 B N
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First Congregational United Church of Christ, Indianapolis

20. General Description
a. Describe three distinctive attributes of your community:

A $ C # o8 %
"ol s Q 1¢
s % o #C% Cultural Trail
1% $ # S - ¢ (5 t®1
C 1 K §*
o # 15 C

b. Identify major trends you envision in your community during the next five years:

L B $% 1 $ & (

"&C % $1 i $ % 1 : %

= C C : 1:% $ 8
$

-8 $ o1 %s (LS % C

! $ % 1 : )

c. List three or four problem areas confronting your community that members feel
your church should address:

" A (

" 1 :

"0 1%

" ;DHP 1

d. Indicate Mission Activities
1. In which your church participates as a part of its mission in the community:

e AC( 1% POA 1+A C
" 3 +H # 3

o - 2—- 3 + 1 %

° 1 : 1% ; C

e 0 &1% 1 % $

e DHP 1 2G 3 + * @2 $

2. In which your church expects the leader you are now seeking to participate:
2 $

The Indianapolis
Cultural Trail: A
Legacy of Gene &
Marilyn Glick

1 $ 1:
D+

% :

(L]
(L]
[N
=

% L

# Ll 1
$1 1 $
$ $ =
11
$1 *1
L1
2 1 - 2

" K3
Y +

3
G §$°
11 1
$ s 1
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First Congregational United Church of Christ, Indianapolis

e. Describe how your church building is now being used by the community:

o — A 1 $

° 2 8 - A = 2=

° i A I +=:A? ( I + 3
C : C %

o — A I "1$D0 B ( C %

e §$ § $ =2 uwC 2 @% %1 ?

° , T

° - A% $ 1 1 % # /1 $ $1

o 22(C %

e " (C H 1 1 # % % 0 & )

$
e  Spirit and Place )
o (O#$ %

e &C % $, -

f. Indicate the number of school districts from which members of your church are drawn:

"3 $CC % %o % -
* 41 8 C "I BT
-
. K> 2 s PIII " %Y
" Qs QIEI "% 9
2 "18% 4 9911y " 49
¥ 91EII" % 9z 9" oG 9 +9 % 9 +" C
11 G $ QI $ 0§11 $ '3 9
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Spirit & Place
0 %
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1% #1
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First Congregational United Church of Christ, Indianapolis

Congregational Life

21. Identify major trends you envision in your church in the next

five years
o " 1 # % $15%
$ 1 ' ot C$1 & C % 0 %
o % 1( 1% Q2 |
e H1 v ¢ ¢ v (¢4 1 % 1
o " 1 1 1 % C$1%
e HS$ C C 11 0% $ (@
Ll $ % %
22. Planning

a. All churches do planning. How would you characterize the way planning is done
in your church?
° % % %"

e &S H - (C ' $ ¢

b. What expectations do you have of the person you are seeking in relation to the
planning that takes place?
. 1 + 1 % - #1 % :
C % % #$1% % 1 1 #

c. When is the last time your church undertook a period of discernment and long-
range planning in an intentional way?

d. What were the outcomes of your intentional long-range planning?

e H % ¥ $ t
e & : ( #C %1 $ 1 L
°* 1 3 1: % % C $
$ Q@ $ 1 !
° + 2 9

e. Does your church have any plans to undertake a period of intentional long-
range planning in the future?
° Tk $ % $ + % $

23. Reflections on Congregational Life
Comment on the following with what you believe to be the generally-held
responses of the congregation. If more space is needed, use additional pages.
a. Identify the three most important faith experiences or events in the history of
your church and the year each took place:

o / % B*"R S

e HS$ C %@ 2R S

° % $ ¢ C R S

A Brief History of First
Congregational United
Church of Christ:

1
% % "1
% ) L
11— 1
“ g
) C
- 'F +
" 1
LI
% % z
C% +#@
I | $18 7
) (1
1% 1 1
— ¢t 1
% % "1
= ") ? $
G 1 "
T (5%
LI L)
1% ¢ !
3 ( 1
$
$C CC
# B 1% ¢
- "3
1% #-
$ % % 1
1 $
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First Congregational United Church of Christ, Indianapolis

b. Identify the most challenging faith experience or event in the life of your
church in the last three years and what the church learned from it:

e G$ % $ ioC "
e 3 C ¢ W ot C
$187 ¢ 1 $ # §
1: C § '€
. $ "I 1y 1%
c £1C wC % $ 1 G
£ 1 C% 8

c. What is God calling your church to do/become over the next few years?

e ,$ 1 ( T

e D 19 (% 1:=+4 %: $18% 1
¢ ?

e — % : C $ 9 $

o & i 1

e HS$ C C 1 C »$1s% C C:

d. Describe how the church expects the person you are seeking to help your
church reach these goals:

e H 1 % 14 & C $ # %
e H $ % 1 $1 % 1
e H % 1o I ¢

e. Chose the statement that most accurately describes the theological/faith
stance of your church: You may check more than one.

_3 %$ 9

_3 w$ $

_3 s

43 s

3 %$ :

43 L1 %$

_0

Comments:

3 H:$ % # s

%

The Mission of First

Congregational United Church

of Christ:
* 0" 0% % B
1% #" +  f
/1 - D%
% $1
1
$ Q1
3 United Church of
Christ ! i1
$ % % # B
1% #° #
% # 1 C
3 + progressive
1 R 1
#C T
+uT $1 %
1% #1 C #1
o
3 + I inclusive !
@ 28 C %
$ % % 1.3
1§ (C $$
1 + ¢ J0f 1"
1 #
51 f
3 + spiritually alive
T # ( :
% 1 /1"
1% 1
I "
3 + servants !
# A T
1 $
3 + I community
1 153 C %
¢




First Congregational United Church of Christ, Indianapolis

f. Describe the educational program of your church:
Identify the curriculum/a used in your church school and the person or
committee responsible for selection of curriculum:

e @1 1% % C$ #$1% % 1
$ T C (%8 1§ 91 Do+ 1
% 1 "' + :-: 1 $1$% : 9 $
$ ¢ 1% 1 %1 1¢ c1
1% @1 3 D ? $$ %
h 1 "3 $ ¢ 1$
Us Qr g C 1$ "@
1 H $18%
$18$ $ @&
e "1% 1 $ $
" $ # % #$ 1
$ $ # 1
° o % 1 U; , 1V
$1 $11(¢B"" ( 7
e 0 % 1% % 1 , 3 +
C s = S0 # w10 %
% $ * +1 % 1
4 T % 1 ) % % 1
#
° 1 # 1 1$
e S1 V7 $ $( 1% 1
' % 1 $1 +
1 %
o U* , Vo o o+ # 1 1%
S T ¢ %1 (%0 $
e 01
$1 1 H:$ (G
e D % P1 Vv % 1 1 $ !
$1 1
o @%% 1 11
%1 % 1 %$1% §$ 1"
° & 1% ;1§ CC $ $1 %1
$ % $ CC s G $ #, % 1
& 1% t hu 1" 2 $
LI $ # G $




First Congregational United Church of Christ, Indianapolis

Indicate resources used for Confirmation and the person or
committee responsible for the selection of these resources:

HSC% H %% (1 $ ¢
fs o8 C "
$ # $ "3 1 £ 1%  $1 %BT"
28 C %* "% + s
$ ¢ ( vy

Are there educational opportunities for all ages?
F $ : o

Does your church have a written Safe Church Policy?
F

g. Describe how the church expects the person you are seeking to
participate in the congregation's educational programs:

" h % 1% C § #o# 2§
=22 C 1 : % 1$ %
# % 1 : ("3 +n!
% 1 2 1 ¢ $ 1
1 $"F1 1% L 21
: % 1 1
I + %1 1 : C
%
h. Describe how programs or ministries of your church are evaluated:
&$ H 1 % t# $
: % t C 11 c+ C tC
#11 "

i. Describe the strengths or positive qualities of your church:

e @ C( $1

° I o 1%%

e >1 ¢ C $ 3 : + % o 1¢
1




First Congregational United Church of Christ, Indianapolis

24. Indicate major boards, committees, small groups, and organizations that are a part of your church

H 1 - # (G C * " %% B 1% #" "3
c #% C (C 1! 1 # %H 2 3 L $ ! C
. # "
Diaconate:
1 2 : # 1 Bo# 1% $1 1 L % 1
$ $ $ ( $ & "1$ G $ 1sC 1(( C
$ #CC
C
. S C
3 C
re % C
- G
- A 21 C

1 4 1$ '+ t1$ 8 1 1:C 1 1% H £ 1 U
H 1% 1 $ 1 800G $ 4t & 1% F1 1
- 2 3 CCG C#s 11 v
C
. . C
F1 C
21 & 1% C



First Congregational United Church of Christ, Indianapolis

Board for Mission and Service:

1 U $ 1 C $n 1 ¢ "1%E 1% $ % %
18 % % C C $ % 'V $1 C % 1 #
1:$ $ 1 ¢ C ° $ " H H #1 % 1 3
# 2 1 H1L % + #1 U ¢ $ "
C
* 1% %
DS -
$ wl C
C
Board for Membership and Hospitality
1 &$1 % C ¢ #0008 % % t C %1 1 C $ % % ¥
$ Er $ C 1%t (C "1$ $ Q@ £t $1 % C # 1
(¢ ¢ $1 % # 1 C »C
C
@ 2= #Cw
1: $
- C
Board of Trustees
1 1 $1 $ # "1$ " &C$ # $
$ % %% $ % # # $ # E£1 % ##1 E 1 0
(1 C B $ 1 Ll 1 0 C C # C E 1 1%
15 % LI 1% 18 ¢ 2 1 - % C + 2 1 - %E
# 1 Ty $1 i C % o * " % % 1% *1
¢ #1 $ % # S # 1% C i $ $ i $1%
$ "
C
Al 1
1
A 2%

1 A % 1 $ BB 4 " 18 C ! #

. 1 H o1 $4$ D o $ $ #

C %o ! $18% % 0 $1% $ C L1
C C $ ¢ C C¢G ¢ 1% "1%" "1$
1% $( SR $ 21 - un( $ 1
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First Congregational United Church of Christ, Indianapolis

25. Conflict

Most churches experience conflict at various times. Characterize your church's experience with conflict given the following

possibilities. Indicate the extent to which each statement describes your church:

e "WS$
o W (!
° W
_2 L
_2 L
: #
_ C #
T #s 1 1
- #1 C
C $
_ 3
@ $ #9%
_0@ $#
" CC
1
C #
(@) £ 0% % %
1 1

$ $ 1
$ $
C $
1$18% :8%1 #$ #3
1 11 +
$ 1 $ £3 11
C #c $ 1§ 45
1 C LI
%$ ' CC
1 : % 1 #
C o+
% % 1

% 1% 1 1% %
18 CC # # $ ¢

[ 1% 1 ¢
% D% 1
1 L
C 1y $ 5 & % %1 #
"A$ % 1 # 1 C
1% $1% C ¢ $



First Congregational United Church of Christ, Indianapolis

26. Worship

a. Describe the weekly worship schedule (number of services, times,
languages in which the services are conducted, frequency with which
communion is included, special emphases such as healing services,
contemporary worship, etc.)

o ! $ ! $ # = 1
. ? - 1
e " 13 & % ! $$ 1 4 %1 %
i Qs 1%
e T $ C E
K
. LI $ C C 1 C
$ C $ C i C %
e 3 Y ¢ 1 $ $
g1 D1%$
e 3 $1%t ¢ ( ' '
e 3 1 (% ¢ ! C
1$
$ $ $1 - A @ : - " C
& 0 2 3 A 3 + $ H % #
2 C 0% W CA % $ "

b. Are your worship services or church gatherings sign language
interpreted?
_F

4 NAI

(]
=+

W oo

Are there particular ministries with persons with developmental
disabilities or mental illness?

3 $ % (1 - A C

c. Identify how worship is planned on a regular basis in your church

4H 1 N COEL ?

_H

4H $ 1 ' $18 (1%
- ?

@ N $#

d. Describe the style and content of preaching valued by your

congregation:

H $1 $ E $ 1 ¢ "
$ c+ 1 o+ '@

L]
=+

Our Traditional Worship Service



First Congregational United Church of Christ, Indianapolis

e. Describe the role in worship of the person you are seeking:
. H ’ o 2 13;
it

° $ 4 C C C
° $ C $ % $ 1
. C = $ 17

$ %1 $ 1
° $ ! : $ %1
° $ s C

f. What hymnal(s) are currently used by your congregation in
worship?

g. Have you considered using another hymnal?
" H1 LI # L1 1 C 1%
$ ( "

h. Churches have a variety of practices related to the use of
inclusive Language in worship services. (Some churches have made
the decision not to change any language in worship; others are
intentionally inclusive in their references to people avoiding words
such as "mankind". Some avoid exclusively male references for
God and seek to include male and female images as a variety of
metaphors; other churches exercise care in the words of the liturgy
but still utilize "traditional" hymns.) How important is this issue to
your church?
> ( C G 11 "3 1 $1

%1 % as 1%"

Our New Creation Worship Service



First Congregational United Church of Christ, Indianapolis

Wider Church Connections

27. United Church of Christ
a. Association, conference, or other denominational programs and activities in which church members participate:
G 1 % $ $ # $ C % X

4, %l

_ @33

Have members of your church ever served as delegates or visitors to General Synod?
4F

b. Association, conference, or other denominational settings in which your church expects the leader you are now seeking to
participate:
F1 £ "

c. Choose the word that best describes how lay leaders of your church consciously identify with the United Church of Christ:
4"

- C

28. Ecumenical and Interfaith Activities

a. Describe ways your church participated in ecumenical and interfaith activities during the past three years:

° # A I +

. 2 $

° " $ C

o *

° 2 $ - = 2-73 +

e "1§% % #

e "1% 3 $:="39",0 3 +

o &S U $ v 2 (G #; "1% $ %1 -1 CC L1 %1 ¢

A1l + /1 " $ % 3

b. Describe how your church expects the leader you are now seeking to participate in ecumenical and interfaith activities:
2



First Congregational United Church of Christ, Indianapolis

Relationship with Ministerial Leaders

29. Relationship with Prior Leaders

a. Characterize your church's experience with pastoral leaders over the past 15 years. You may check more than one

response:.
4 % 1 # % $ L $181 "
_3 Ct $+ C ( 11 1o+ C 1% 1
% X % #$ C r
< C m C % LI

b. Indicate the tenure of the last three installed persons who filled the position you are seeking to fill. Do not include

interims:

c. If a previous pastor or pastor emeritus/a is currently a member of the church, describe his or her involvement in the life of
the congregation:

* C C #C B C $ C "

d. In addition to financial support, describe how your church supported the most recent person to hold the position you are
now seeking to fill:
1 "
e. Involuntary Terminations:
Have any of the last three persons serving in the position you are seeking to fill left involuntarily or under pressure?
1 "

30. Does the church have a Pastoral Relations Committee? If yes, describe its purpose, functions and
how often they meet:
F" $ CC t C %

C L1 " t C $ : - $

"3 1! s $ CC # 2 9 !

-
1%
=
=
=

31. Is there periodic assessment/evaluation of the nature of the work and of the performance of that
work for the position you are seeking to fill? Describe it:
1 S S | # 1l $ 1% " C $

Is the periodic ministerial evaluation coordinated with a regular assessment of the overall ministry of the congregation?
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32. Leadership Expectations

2 & v ¢ (@ C 71
$1%$"- £ % % % LI $  T4T:
$ #C i 1%$1% "2 §$ %
" 1 ¢ LI $ C !
bold"
" __45__ is an effective preacher/speaker !
"YY YY$ 1 9 %$
-- 8 4 "
" __31__ helps people develop their spiritual life "
XYY YY T+ % %
C "
" __32__is effective in planning and leading
worship )"
XYY YY # $ # 9 !
C "
XYY YY Wl $1 % "
$ B 1% " $ "
% !
)" YY YY 1 $1
1 # $ 51§ !
"YY O YY #1$1 "
"YY YY( #$ $
1 "
" __30__ makes pastoral calls on people in
hospitals and nursing homes and those "
confined to their homes
"YYW+ $ C ¢ )"
$ C "
"YY Y % "
Y)Y #$ T + %1 $ !
"YY Yy:1 ## 1 %
LI O G T+ "
"YY YY "
"YY YY #$ C !
)Y Y #$ I $ C #e
"YY YY #$ $ !
" __30__ has a strong commitment to the !
educational ministry of the church )"
" __32__is effective in working with adults "
"YY YY #$ # 8 !
Y YD o+ %l % % 1
C ¢ $1%

$ % #L1 C
crs # C C
C :1 $1 L}
! % % %
YY YY %1 $1 % 1 #@1
1813 -
YY Y $ 1 $ C ¢
YY Yyv + %l C #
L % 1
Yy v § $1C
$1 % $1% $
__31__is aperson of faith
YY YY1 $ L
__30__ works well on a team
__30__is effective in working with youth
YYY % 0 N ¢! $
YY YY o+ % %
% C
YY YY Ll % 0 ( %
YY YY $1 % #
__47__is accepting of people with divergent
views
YY YY $1 % 1C $
1
__30__ is mature and emotionally secure
YY YY %$ CC C
YY YY( $ #
YY YY1 C
$1%$ ¢ C % : $
__36__is a compassionate and caring person
YY YY #$ T § #9
YY YY #1C ¢t 1
YY YY $ i s %
$1% ¢
YY YY$ % 1 % 1
YY YY C t C
YY YY +$ Ch
Yy vyt E
YY YY Cl: E C
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General

33. Does your governing body or your search committee have a well-defined policy against
discrimination?
F

34. Has your congregation participated in an ONA (Open and Affirming) study/discernment process?
F

35. Is there a position description of the pastor's role and responsibilities?
F ¢ 2 $

Does your church have a personnel policy covering this position?
F

36. List the titles of other paid staff positions for whom this person provides supervision and indicate
whether these positions are full-time (FT) or part-time (PT).
@ ! C 1

37. Name three people who have agreed to serve as references.

—+ 1 C # 1$1% 1+ 1 1%18 1 1% : #1 i3 + 0%
C ¢t C 1 1$1$ WS ¢ 0§ $ Q@ W%

"G 0 1 ) ) v

M 01 % M1 % - +8188" %

D1 — 4 C + - $

38. What groups or individuals in your church have contributed to, reviewed, and/or approved this

profile for circulation?

%% + % 111 $+ - 81 % 1 $ L1 E$ 8 (C
4 $1$ 818



